
CLINICAL NURSE EDUCATOR 

FIRE DEPARTMENT 

 

 

The first review of applications will be 

January 21, 2016 at 12 Noon 

Interested candidates are encouraged to apply immediately 

Are you interested in using your expertise to improve 

emergency medical services in your community?  If 

making a positive impact on these vital services 

sounds rewarding to you, apply today! 



THE FREMONT FIRE DEPARTMENT MISSION 

To prevent and minimize the loss of life and property 

threatened by the hazards of fire, medical, and rescue 

emergencies, hazardous materials incidents, and disaster 

situations within the community. 

THE DEPARTMENT 

The City of Fremont Fire Department is nationally recognized 

for excellence.  Our state of the art rolling stock includes 11 

front line engines, 2 ladder trucks and 3 specialty rigs 

stationed at 11 modern fire houses following a $51 million 

rebuild and renovation project. The Fire Department 

maintains an innovative and cutting edge paramedic program; community disaster preparedness training; a 

State-certified rescue team at the “heavy” level; hazardous materials management services for over 1,000 

facilities; Urban Search and Rescue services with California Task Force 4; and is one of 124 Metropolitan 

Medical Response System Cities nationwide with enhanced terrorism response plans and capabilities.  

THE POSITION 

The Clinical Nurse Educator is responsible for providing continuing education and quality improvement to 

the Fire Department’s EMS personnel and assisting in the management of the narcotics program. The CNE 

will guide and instruct Paramedics and Emergency Medical Technicians and assist the Division Chief in 

maintaining internal and external Emergency Preparedness Programs. This is a management position 

reporting to the Division Chief assigned to EMS in the Fire Department.   

EXAMPLES OF RESPONSIBILITIES 

 Works in close collaboration with the Division Chief assigned to EMS to develop and implement 

consistent standards and practices in emergency medical operations across the department. 

 Ensures that all certified personnel remain current in the professional, legal, and ethical standards of 

the position. 

 Conducts patient care EMS data analysis. 

 Develops and conducts EMS courses. 

 Collaborates with the EMS Division Chief and other team members in developing educational programs. 

 Ensures compliance with Alameda County EMS Agency policies and California State EMS regulations. 

 Ensures compliance with OSHA, Cal-OSHA and all EMS-related regulations. 

 Serves as the Department Infection Control Officer. 

 Manages public health programs and partnerships. 

 Provides Emergency Medical Dispatch oversight 

 Coordinates investigations of EMS-related complaints and unusual occurrences. 

 Assists in the maintenance and management of the Department’s controlled substance medication 

program. 

 The information contained herein is subject to change and does not constitute either an expressed or implied contract. 



 

 Acts as a liaison to Alameda County EMS Agency Medical Director. 

 Reviews existing operations and recommends and implements new/changed policies and procedures in 

response to changing departmental and organizational needs. 

 Participates in the development of EMS and Training division goals and objectives. 

 Provides general support to the EMS Division Chief. 

 May provide community paramedicine oversight. 

A FEW REASONS YOU MIGHT LOVE THIS JOB: 

 You will have a direct impact on the community we serve. 

 You will directly contribute to the success of the EMS and Emergency Preparedness Programs. 

 You will be challenged at work every day. 

 You will work with people who are highly trained, energetic and driven. 

 The state of the City of Fremont is strong.  We enjoy a collaborative working relationship with all nine 

bargaining units and a balanced fiscal year budget. 

 You will be recognized for the work you complete. 

 You will have daily interaction with your customers. 

A FEW CHALLENGES YOU MIGHT FACE IN THIS JOB: 

 You will work on multiple assignments with competing deadlines. 

 You may need to be available to report for duty on a 24-hour a day basis as needed. 

 You will periodically respond to emergency situations to evaluate paramedic/EMT performance in an 

emergency setting.  

 You will need to travel independently within and outside the City limits to fulfill assigned duties and 

responsibilities. 

 

THE IDEAL CANDIDATE FOR THIS JOB WILL TYPICALLY HAVE: 

The Fire Department is searching for an effective team player who is able to multi-task in a fast-paced work 

environment. The Clinical Nurse Educator must be able to serve as a consultant, facilitator, change agent, 

and researcher, and have advanced EMS knowledge and clinical skills.  

Required: Graduate of an approved nursing program (preferably BSN), 

currently licensed as a Registered Nurse (RN), Physician Assistant (PA), or 

Nurse Practitioner (NP) in California, and four (4) years of experience; two (2) 

years of which includes working with a Fire Service Pre-Hospital care system 

and/or Emergency Room.   

Highly Desirable: Certification in Advanced Cardiac Life Support (ACLS); 

Pediatric Advanced Life Support (PALS) or Pediatric Education for Pre-Hospital 

Professionals (PEPP); Pre-Hospital Trauma Life Support (PHTLS) or 

International Trauma Life Support (ITLS) as well as the Instructor License in 

 The information contained herein is subject to change and does not constitute either an expressed or implied contract. 



Advanced Cardiac Life Support (ACLS); Cardiopulmonary; Pre-Hospital Trauma Life Support (PHTLS) OR 

International Trauma Life Support (ITLS); Pediatric Advanced Life Support (PALS) or Pediatric Education for 

Pre-Hospital Professionals (PEPP). 

This classification requires periodic response to emergency situations to evaluate paramedic/EMT 

performance which entails being physically capable of getting on and off fire apparatus in an emergency 

setting.  The classification also requires the ability to travel independently within and outside the City limits 

to fulfill the assigned duties and responsibilities.  The incumbent needs to be available to report for duty on a 

24-hour a day basis when needed.   

Additional certifications to be acquired as necessary may include, but is not limited to: State Fire Training 

Instructor license 1A/1B/1C  certificate OR 60 semester hours teaching through an accredited college or 

university OR National Fire Academy equivalent. 

 

ABOUT US 

Fremont is a well-managed and innovative city, and has recently generated national attention by ranking 

second on the “Best Run City in America” list by 24/7 Wall Street and America’s third “Sharpest, Smartest 

City” by Reader’s Digest.  Located in the heart of the Bay Area and Silicon Valley, Fremont prides itself on 

innovation, green technology, a low crime rate, great schools, a low unemployment rate, quality parks and 

nearby open space, and an incredibly diverse population of over 220,000 residents. As a full service city, 

Fremont employs nearly 900 regular employees and has an annual operating budget of approximately $160 

million.   

Fremont is an employer that values its people, creativity, quality service, integrity, open communication, 

collaboration, mutual respect, and diversity.  Employees find their work challenging, yet rewarding, and most 

importantly, enjoy the chance to make a difference through public service.  

 

COMPENSATION & BENEFITS 

The annual salary is $97,662.51— $127,747.18 depending on qualifications.  Fremont offers an attractive 

benefits package, which includes, but is not limited to:   

 Excellent CalPERS retirement plan as well as a 2% City paid contribution to a 401(a) 

 Up to $20,000 in tuition reimbursement 

 $1,830/month to spend on medical, dental and vision plans 

 $100,000 life insurance coverage 

 Annual general leave bank starting at 128 hrs. plus 112 hrs. of management leave 

 12 paid holidays and 1 floating holiday per year 

 Comprehensive wellness program 

 

A complete benefits summary can be found at Fremont.gov or by using this link: Benefits Summary  

This position is represented by the FAME bargaining unit. The probationary period for this position is one 

year.  

http://fremont.gov/444/Employee-Benefits


 

APPLICATION INSTRUCTIONS 

To be considered for this position, apply online by submitting a completed City application, resume and 

cover letter through our on line application system: www.fremont.gov/cityjobs  

The test process for this position may include a written and/or performance exam, an individual and/or 

panel interview and fingerprinting.  Only those candidates who have the best combination of qualifications 

in relation to the requirements and duties of the position will continue in the selection process.  Meeting 

the minimum qualifications does not guarantee an invitation to participate in the process. 

REASONABLE ACCOMMODATION 

Human Resources will make reasonable efforts in the examination process to accommodate persons with 

disabilities. Please advise Human Resources of any special needs a minimum of 5 days in advance of the 

selection process by calling (510) 494-4660.   

 

The City of Fremont is an Equal Opportunity Employer. 

 

 

HUMAN RESOURCES DEPARTMENT 

City of Fremont 

3300 Capitol Avenue, Building B 

Fremont, CA 94538 

Tentative Recruitment Schedule 

First Review of Applications:  January 21, 2016             

Interviews:  Week of February 8 (tentative) 

http://agency.governmentjobs.com/fremontca/default.cfm
http://fremont.gov/index.aspx?NID=412
http://www.facebook.com/cityoffremont
http://twitter.com/Fremont_CA
http://www.linkedin.com/company/1567549?trk=tyah

